City of Lowell
Job Description
Please Post ~August 26, 2008
Deadline ~ September 2, 2008
Health Department

Job Title: Vision & Hearing Screener
Department: HealthDepartment
Reports To:  School Health Coordinator; Health Director

Salary: $14.00 per hour /up to 19 hours per week/32 weeks - Grant
funded
Union: None

ESSENTIAL DUTIES AND RESPONSIBILITIES includethefollowing. Otherdutiesmaybe
assigned.

To determinethroughevaluatiorandassessmenchildrenwith vision andhearingproblemsas
determinecby standard:andcriteriaestablisheby the MassDepartmenof PublicHealth.
Performsinitial vision andhearingscreenings.

Responsibldor seeincthatpareninotificationformsare mailedoutin September.
Arrangesscheduleof testingunderthe directionof the SchoolHealthCoordinator.

Refersall questionsabouta studentsvision andhearingconditionto the SchoolNurse.
maintainsconfidentialityandoesnot discussor shareinformationaboutstudentsvision or
hearingstatuswith otherschoolstaff or peopleoutsideschoolunlessdirectedby a SchoolNurse
to do so.

Refersstudentswho fail initial testingto SchoolNursefor re-testing.
ProvidesSchoolNurseswith a list of all studentsscreenewith theirrespectivetestresults.
Ability to maintainharmoniousworking relationshipsMust be dependabl@andreliableand
respeciaswell asprotectthe confidentialityof studentsclients,staff andfamilies.

Will alsoassisiwith testingin Clinic areaandasrequestedby HealthDirector.

QUALIFICATIONS To performthis job successfullyanindividual mustbe ableto perform
eachessentiaduty satisfactorily. Therequirementlisted below arerepresentativof the
knowledge skill, and/orability required.Reasonablaccommodationmay be madeto enable
individualswith disabilitiesto performthe essentiafunctions.

Demonstratesouncjudgementwillingnessto accepinursingsupervisiondemonstrateclerical
proficiencyandability to completeaccuraterecords.

EDUCATION and/or EXPERIENCE:
Bachelor'sdegreepreferred. Completetrainingin vision andhearingtestingper Departmenof
PublicHealthstandard:completecwithin time frameestablisheby HealthDirector.

LANGUAGE SKILLS

Ability to readandcomprehensimpleinstructions shortcorrespondencandmemos. Ability
to write simplecorrespondenceAbility to effectivelypreseninformationin one-on-oneand
small groupsituationsto customersclients,andotheremployee:of the organization.

MATHEMATICAL SKILLS
Ability to add,subtractmultiply, anddivide in all units of measureusingwhole numbers,



commonfractions,anddecimals. Ability to computerate,ratio, andperceniandto drawand
interpretbargraphs.

REASONING ABILITY

Ability to applycommonsenseunderstandinto carry out detailedbut uninvolvedwrittenor oral
instructions. Ability to dealwith problemsinvolving a few concretevariablesin standardized
situations.

PHYSICAL DEMANDS Thephysicaldemand:describecherearerepresentativof thosethat
mustbe metby anemployeeto successfullyperformthe essentiafunctionsof this job.
Reasonablaccommodationmay be madeto enableindividualswith disabilitiesto performthe
essentiafunctions.

While performingthedutiesof this job, theemployeeis regularlyrequiredto usehandsto finger,
handle,or feel andtalk or hear. Theemployeefrequentlyis requiredto stand,walk, sit, and
reachwith handsandarms. Theemployeeis occasionallyrequiredto stoop,kneel,crouch,or
crawl andtasteor smell. Theemployeemustoccasionallylift and/ormoveup to 25 pounds.
Specificvision abilities requiredby this job includeclosevision, distancevision, color vision,
peripheravision,andability to adjustfocus.

WORK ENVIRONMENT Thework environmenicharacteristicdescribechereare
representativof thoseanemployeeencounterwhile performingthe essentiafunctionsof this
job. Reasonablaccommodationmay be madeto enableindividualswith disabilitiesto perform
theessentiafunctions.

While performingdutiesof this job, theemployeeis occasionallyexposecto risk of electrical
shock(electricaloutlets). Thenoiselevelin thework environmeniis usuallymoderate.

TheCity of Lowell is a smokeanddrugfree employerandrequiresphysicalwith drugscreen,
CORI postoffer.

Qualified individuals send resume and/or application to the Human Relations Office, Room
19 City Hall, Lowell, MA 01852; fax to (978) 446-7102 or email to: Kcheney@ci.lowell.ma.us
: Deadline - Tuesday, September 2, 2008

EOE/AA/504 Employer
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